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Gentlemen: 

This  report  of  operations  of  the  Joint  Merit  System  for  the 
period  from  July  1,  I963  to  June  30,  196t+  is  submitted  in  compliance 
with  provisions  of  Montana  Merit  System  rules. 

Respectfully  submitted. 
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Melvin  P.  Martinson 
Merit  System  Supervisor 
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MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 


Monsignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  I968.  Has  served  as  Chairman  of  the  Council 
since  it  was  organized  on  May  20,  19^+0 . 

George  B.  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1970.  Has  been  a  member  of  the  Coxmcil  since 
January  9,   1951 • 

R.  Wynne  Morris,  M.D. ,  Helena 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1966.  Has  been  a  member  of  the  Council  since 
March  27,  1957- 
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Merit  System  Organization  and  Functions 

This  is  the  twenty-fourth  annual  report  of  the  Joint  Merit  System  which 
serves  six  state  agencies  with  a  total  staff  of  ahout  seven  hundred  forty 
employees.  Prior  to  May  of  19^0  the  Department  of  Public  Welfare  and  the 
Unemployment  Compensation  Commission  had  operated  separate  merit  system 
programs  within  their  departments.  In  1939  the  Federal  Social  Security  Act 
was  amended  to  require  state  agencies  receiving  certain  federal  funds  to 
operate  a  personnel  program  administered  by  an  impartial  body.  In  May  of 
I9U0  a  Joint  Merit  System  Council  was  appointed  to  provide  assistance  in 
certain  phases  of  the  personnel  program  of  the  Department  of  Public  Welfare, 
the  State  Board  of  Health,  and  the  Unemployment  Compensation  CcramissioD. 
Merit  system  coverage  was  extended  to  the  Department  of  Mental  Hygiene  in 
December  I9U8,  to  the  State  Civil  Defense  Agency  in  October  I96O,  and  to  the 
Mental  Health  Planning  Project  in  1963. 

The  merit  system  exists  as  a  part  of  an  overall  personnel  program  for 
securing  for  the  participating  agencies  the  best  employees  available,  for 
maintaining  personnel  procedures  that  result  in  efficient  government,  harmonious 
relationships,  and  high  morale,  and  for  constantly  evaluating  present  procedures 
with  the  objective  of  maintaining  the  best  possible  personnel  program  for  the 
benefit  of  the  employee,  the  employing  agency,  and  the  tax  paying  public. 

The  merit  system  cannot  be  effective  by  itself.  It  must  exist  as  an 
integred  part  of  efficient  personnel  management  in  the  agencies  it  serves. 
The  merit  system  agency  must  operate  at  high  efficiency  in  the  areas  of 
position  classification,  recruitment  and  examination,  certification  of  eligible 
applicants,  auditing  of  payrolls,  consultation  on  personnel  practices  and 
techniques,  and  hearings  of  appeals.  The  operating  agency  must  be  concerned 
with  proper  selection  and  orientation  of  new  employees,  development  of  employee 
icnowledges  and  skills,  provision  of  effective  supervision,  and  maintenance  of 
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open  lines  of  communication  along  and  across  organizational  lines.  Anticipation, 
prevention,  and  prompt  settlement  of  employee  grievances  are  of  vital  importance. 
Every  effort  must  be  made  to  treat  employees  fairly  in  all  personnel  trans- 
actions . 

State  departments  must  consciously  develop  a  spirit  of  harmonious  inter- 
relationship as  parts  of  one  organization  -  the  government  of  the  State  of 
Montana.  Individual  employees  must  be  made  to  realize  that  they  are  primarily 
working  for  the  State  of  Montana  -  not  for  individual  departments.  They  must  be 
imbued  with  a  realization  of  the  full  significance  of  the  privilege  of  being 
participants  in  and  part-owners  of  the  most  important  business  in  Montana.  This 
realization  is  an  important  step  in  developing  an  efficient,  unified,  and 
forward-looking  staff  of  public  employees. 
Recruitment  and  Examination 

Merit  system  examination  announcements  are  widely  circulated  in  the  State 
and  elsewhere  as  it  seems  appropriate.  Applications  are  accepted  continuously 
for  all  positions  in  which  vacancies  may  be  expected  and  the  emphasis  at  any 
given  time  is  on  those  classes  for  which  replacements  are  most  urgently  needed. 
Tests  are  given  every  day  at  the  merit  system  office  and  about  fo\ir  times  a  year 
in  the  larger  cities  in  the  State.  Special  recruitment  and  examination  programs 
are  conducted  in  local  areas  where  there  are  specific  needs  for  new  employees. 
Supervision  of  merit  system  examinations  is  generally  by  high  school  or  college 
teachers.  County  Superintendents  of  Schools,  personnel  technicians,  or  other 
persons  trained  in  the  administration  of  tests. 

One  common  measure  of  the  effectiveness  of  recruitment  is  the  number  of 
applications  received  in  comparison  with  the  number  of  employees  served  by  the 
merit  system.  This  recruitment  ratio  is  found  by  dividing  the  total  number 
of  individual  Job  applications  for  written   and   unassembled   examinations 
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by  the  total  number  of  covered  employees.  Among  the  62  merit  system  agencies 
which  reported  to  the  U.  S.  Department  of  Health,  Education,  and  Welfare,  in 
1962-63,  Montana  ranked  first  with  a  ratio  of  6.6.  For  this  year  the  recruit- 
ment ratio  in  Montana  is  6.2. 

The  high  school  examination  program  for  clerks,  typists,  and  stenographers 
was  conducted  in  April,  196^  in  62  different  schools  located  throughout  the 
State.  There  were  7U0  applicants,  of  whom  673  took  the  clerical  aptitude  test. 
The  performance  test  was  scored  for  ^77  typists  and  320  stenographers.  In 
comparison  with  the  previous  year  the  changes  were  as  follows:  applicants  for 
clerical  aptitude  test,  down  10^;  niunber  scored  in  typing  test  down  20^;  and 
number  scored  in  stenographic  test,  down  19^- 

Joy  A.  Davis  of  Billings  West  High  School  received  the  highest  final  grade 
in  the  combined  clerical,  typing,  and  shorthand  examination.  In  the  sixty  item 
written  test  she  answered  fifty-seven  correctly.  Her  typing  speed  was  seventy- 
one  words  per  minute  with  one  error  ^  and  she  treinscribed  all  of  the  required 
dictation  with  only  three  minor  errors. 

There  was  considerable  emphasis  on  recruitment  of  students  about  to 
graduate  from  college.  Announcements  were  sent  to  colleges  outside  the  state, 
especially  those  at  which  students  from  Montana  were  likely  to  be  in  attendance. 
Department  heads  in  Montana  colleges  and  universities  were  contacted  by  staff 
members  in  the  merit  system  office,  and  the  participating  agencies.  Those  who 
applied  were  given  an  opportunity  to  take  the  required  examinations  at  their 
own  colleges. 

In  the  fiscal  year  ending  June  30,  196^*  the  number  of  applications  for 

individual  written  examinations  was  U,521.   Of  these  applicants  U,323  were 

accepted,  3,861*  appeared  for  the  tests,  and  3,192  received  passing  grades. 

The  number  of  applicants  was  6^  less  than  last  year,  11^  more  than  five 

years  ago,  and  25^  more  than  ten  years  ago.   The  percent  of  attendance  at 

tests  was  89.'4?  of  those  scheduled.   This  was  3  1^  lower  than  three  years  ago 
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GRAPH  I 
EXAMINATION  PROGRAMS 


Written  Examinations 


This  Year      JI^hJ  :/'*59' 


'i-:::: 


Last  Year       ■;25i!l;.^50 


Five   Years 
Ago 

Ten 
Yeaks  Ag 


201;     302 


ao       \SM 


':\')<: 


sH^li 


jfa-^C 


672 


14521 


763 


I1795 


602  14026 


^5 


3612 


Performance  Tests 


This  Year 

:        ..  ikv. 

213      16 

! 

Last   Year 

..     :b97 

.ii73 

FIVE  Years 
Ago 

ft                   -t-               226 

|l4«9 

1503 

202 

Ten           j 
Years  Ago 

;v               ■.  1501    ]-'■-'■  :h 

Key: 


Application 
Rejected 


Absent 


i 


Passed 

Exam 


Failed 
Exam 


This  graph  refers  to  the  following  periods:  This  Year,  July  1,  1963  to  June  30,  196'';  last  year, 
July  I,  1 962  to  June  30, 
July  I,  1953  to  June  30, 


July  I,  1962  to  June  30,  1963;  five  years  ago,  July  I,  1951!  to  June  30,  1959;  and  ten  years  ago, 
),  195'i. 


when  a  record  for  percent  of  attendance  was  established. 

Performance  tests  are  used  to  determine  skill  in  typing,  shorthand,  and 
operation  of  other  types  of  business  machines.  Of  1,686  such  tests  administered 
during  the  year,  1,^73  resulted  in  passing  grades.  The  nximber  tested  was  10^ 
less  than  last  year,  13/J  more  than  five  years  ago,  and  Y2.%  more  than  ten  years 
ago. 

Unassembled  tests,  consisting  of  an  evaluation  of  training  and  experience, 
are  used  when  it  is  not  practical  to  use  a  written  test.  In  Ul  such  tests  there 
were  35  passing  grades.  The  nvunber  of  unassembled  tests  last  year  was  29,  five 
years  ago  it  was  IT ,  and  ten  years  ago  it  was  6l . 

Meiny  applicants  take  more  than  one  examination,  hence  the  number  of 
individuals  tested  is  considerably  smaller  than  the  number  of  individual 
examinations  administered.  This  year  l,8l8  individuals  were  admitted  to  written 
examinations.  This  is  a  decrease  of  2%  from  last  year,  an  increase  of  ^% 
from  five  years  ago,  and  an  increase  of  13?  from  ten  years  ago. 

During  the  twenty-three  years  that  the  merit  syston  has  been  in  operation 
there  have  been  79,877  individual  job  applications.  These  applications  have 
resulted  in  5,^13  rejections,  9,988  absences,  53,33^  passing  grades,  and  ll,lU2 
failures.  In  30,581  performance  tests  25,775  have  passed  and  it,806  have  failed. 
In  951  unassembled  examinations  773  have  passed  and  178  have  failed.  "Further 
information  concerning  examinations  is  given  in  Tables  IV,  V,  and  VI  on  pages 
17  to  20  and  Graph  I  on  page  6. 

Test  material  for  professional  examinations  is  received  from  the  Division 
of  Merit  Systems  of  the  U.  S.  Department  of  Health,  Education,  and  Welfare,  the 
Professional  Examination  Service  of  the  American  Public  Health  Association,  and 
the  Test  Exchange  Service  of  the  Public  Personnel  Association.  All  clericaJ. 
and  performance  test  material  and  some  professional  test  material  is  prepared 
in  the  merit  system  office.  Qualified  staff  members  in  the  merit  system 
sigencies  assist  with  the  review  of  test  materials. 
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When  tests  have  been  used  for  large  n\unbers  of  examinees,  the  individusLL 
items  are  analyzed  to  determine  their  effectiveness  in  ranking  candidates.  This 
procedure  evaluates  each  item  in  relation  to  the  test  as  a  whole.  This  year  500 
items  were  analyzed,  of  which  380  were  for  professional  positions  and  120  for 
clerical  positions. 

For  all  professional  positions  a  rating  of  training  and  experience  is  a 
part  of  the  examination.  All  successful  examinees  who  are  appointed  serve  a 
probationary  period  of  from  six  to  eighteen  months,  depending  on  the 
responsibility  of  their  positions.  This  pIbo  is  a  part  of  the  examination, 
since  permanent  status  in  njt  granted  if  the  employee  does  not  perform 
satisfactorily  dxiring  the  probationary  period. 

Evaluation  of  their  educational  and  employment  records  and  interviews  with 
prospective  employees  are  an  important  part  of  the  process  of  selecting  new 
workers.  Investigation  of  the  previous  employment  record  is  made  by  the  hiring 
agency.  The  merit  system  office  secures  college  transcripts  from  applicants  for 
most  classes  of  professional  positions.  Applicants  who  are  being  considered  for 
employment  are  interviewed  by  persons  who  will  later  supervise  them.  The 
emphasis  on  careful  sel3ction  and  placement  of  new  workers  is  an  important 
factor  in  reducing  employee  tui'nover. 
Classification  and  Compensation 

Class  specifications  for  the  agencies  under  the  merit  system  are  reviewed 
periodically  to  make  svire  that  they  reflect  the  current  status  of  the  positions 
to  which  they  apply.  Complete  revisions  of  the  classification  plan  of  an 
agency  are  made  from  time  to  time  and  changes  in  individual  class  specifications 
axe  made  as  needed.  The  nvmber  of  new  or  revised  class  specifications  during 
the  year  was:  Department  of  Public  Welfare,  3;  State  Board  of  Health,  k;  State 
Civil  Defense  Agency,  1-,  Unemployment  Compensation  Commission,  1;  and  Mental 
Health  Planning  Project,  '.' .   Th3  years  in  which  these  specifications  became 


8 


■'«■:    iry 


effective  and  the  number  effective  in  each  year  are:  196*+,  8;  I963,  29;  1962, 
6U;  1961,  9;  i960,  2I4;  1959,  1;  1958,  3;  1957,  h;  1956,  Ik;  1955,  10;  1951*,  17; 
1953,  19;  1952,  3;  1951,  h;   1950,  15. 

The  factors  which  are  considered  when  new  salary  plans  are  adopted  for  the 
merit  system  agencies  are:  the  amount  of  funds  available,  the  prevailing  rates 
of  pay  in  other  employment,  the  cost  of  living,  the  State's  financial  policies, 
and  other  relevant  factors.  Each  agency  adopts  its  own  plan  following  review 
and  recommendations  by  the  Merit  System  Council.  During  the  year  new  salary 
plans  were  adopted  by  the  State  Civil  Defense  Agency,  the  State  Board  of  Health, 
the  Unemployment  Compensation  Commission,  and  the  Mental  Health  Planning 
Project. 
Appointments 

The  number  of  original  appointments  to  positions  in  the  merit  system 
agencies  was  207  this  year.  This  was  11/J  more  than  last  year,  6%  less  than 
five  years  ago,  and  2%  more  than  ten  years  ago.  Original  appointments  do  not 
include  intra-agency  promotions  and  transfers. 

The  number  of  new  employees  by  department  was:  State  Civil  Defense  Agency, 
3;  Department  of  Mental  Hygiene,  8;  Mental  Health  Planning  Project,  3;  State  and 
County  Welfare  Departments,  96;  State  and  County  Health  Departments,  TO;  and 
Unemployment  Compensation  Commission,  27.  In  comparison  with  the  previous  year 
the  number  of  appointments  was  lower  in  the  State  Civil  Defense  Agency,  the 
Department  of  Mental  Hygiene,  and  the  Unemployment  Compensation  Commission, 
and  higher  in  the  State  and  County  Health  and  Welfare  Departments. 

Provisional  and  emergency  appointments  are  made  when  there  is  no  one 
available  who  has  taken  the  required  examinations.  There  were  17  such  appoint- 
ments this  year,  as  compared  to  13  last  year,  15  five  years  ago,  and  57  ten 
years  ago.  The  number  of  provisional  and  emergency  appointments  by  agency  was: 
State  Civil  Defense  Agency,  1;  Mental  Health  Planning  Project,  2;  State  and 
County  Welfare  Departments,   9;  and  State  and  County  HesLLth  Departments,  5- 


GRAPH  II 
STATUS  OF  EMPLOYEES 
AS  OF  JUNE  30 
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The  dates  referred  to  are:     This  year,   196!),   last  year,    I963;  five  years  ago,   19595  *nd  ten  years 
AGO,    igSlJ.     Provisional  status   includes  employees  promoted  provisionally  pending  examination. 
Exempt  employees  are   included  this  year  for  the   first  time. 
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This  is  the  tenth  consecutive  year  in  which  there  were  no  original  provisional 
or  emergency  appointments  in  the  Unemployment  Compensation  Commission.   Further 
information  concerning  appointments  is  given  in  Table  VII,  VIII,  and  XVII  on 
pages  21  and  26  to  30. 
Salary,  Turnover,  and  Status 

Ssilary  advancements  were  given  to  employees  who  met  required  standards  of 
performance.  The  number  of  advancements  was:  Department  of  Mental  Hygiene,  19; 
State  and  County  Welfare  Departments,  155;  State  and  County  Health  Departments, 
113 i  State  Civil  Defense  Agency,  h;  and  Unemployment  Compensation  Commission, 
295. 

The  number  of  salary  adjustments  made  as  a  result  of  the  adoption  of  new 
salary  plans  was:  State  Civil  Defense  Agency,  2;  State  and  County  Health 
Departments,  lll+ ;  and  Unemployment  Compensation  Commission,  262. 

The  Unemployment  Compensation  Commission,  has  a  longevity  plan  which 
provides  three  additional  salary  steps  after  at  least  ten,  thirteen,  and 
sixteen  years  of  service.  To  be  eligible  an  employee  must  have  a  satisfactory 
service  rating  and  he  must  have  been  at  the  maximum  of  his  range  or  at  one  of 
the  longevity  steps  for  three  years.  As  of  June  30,  in  the  years  that  the  plan 
has  been  in  effect,  the  niunber  of  employees  receiving  longevity  payments  has 
been:  1957,  18;  1958,  31;  1959,  3^*;  i960,  30;  1961,  53;  1962,  58;  I963,  6O;  and 
I96U,  66.  The  Department  of  Mental  Hygiene  also  has  a  longevity  plan,  under 
which  additional  seLLary  is  granted  to  permanent  employees  for  each  five  years 
of  satisfactory  service.  Longevity  steps  are  ten  dollars  each  and  may  be 
granted  to  employees  who  have  not  reached  the  maximum  of  their  range.  Three 
employees  are  receiving  such  longevity  payments.  Further  information  con- 
cerning salaries  and  personnel  changes  is  given  in  Tables  X  and  XV  and  XVII  and 
XVIII  on  pages  22  and  25  to  30. 
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This  graph  refers  to  the  FOLLCMific  periods:  this  year,  July  I,  1963  to  June  30i  '961);  last  year, 
July  I,  1962  to  June  50,  I96J;  five  years  ago,  July  I,  I95S  to  June  30,  1959",  *no  ten  years  ago, 
July  I,  1953  to  June  30,  \93h. 
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In  three  of  the  departments  the  separation  rate  was  lower  than  in  the  pre- 
vious year,  and  in  two  it  was  higher.  The  increases  were:  State  Department 
of  Mental  Hygiene,  from  27.3^  to  k^.0%  and  State  and  County  Welfare  Departments 
from  20.6^  to  29.'+^.  The  decreases  were:  State  Civil  Defense  Agency,  from 
26.6%  to  0.0^,  State  and  County  Health  Departments,  from  35-3^  to  30.6^  and  Un- 
employment Compensation  Commission,  from  l8.2^  to  18.1/2.  The  rate  for  all 
agencies  combined  increased  from  23.2^  to  25- 5$?-  Five  years  ago  the  t\irnover 
rate  for  all  departments  combined  was  28.8^;  ten  years  ago  it  was  3'+.2^. 

The  heaviest  turnover,  as  usual,  is  in  the  group  comprised  of  clerks, 
typists,  stenographers,  and  machines  operators.  This  group  accounted  for  3355 
of  the  employees  and  produced  ^0%  of  the  turnover.  Last  year  the  peirt  of  the 
turnover  accounted  for  by  this  group  was  51^;  five  years  ago  it  was  39%,  and  ten 
years  ago  it  was  5^%>- 

The  heaviest  loss  of  employees  was  from  those  who  had  been  employed 
recently.  Of  those  who  left  these  departments  this  year  Hl^  had  been  employed 
less  than  one  year,  lS%  had  been  employed  less  than  three  years,  and  83?  had 
been  employed  less  than  five  years.  F\irther  information  on  turnover  is  pre- 
sented in  Tables  XII,  XIII,  XIV,  XVII,  and  XVIII  on  pages  23,  2k,  and  26  to  35 
and  Graph  III  on  page  12. 

Based  on  the  total  number  employed,  the  number  of  employees  with  permanent 
status  was  80.1^  this  year  and  83. T?  last  year.  Probationary  employees 
increased  from  13.1!^  to  15-2^  of  the  total  group.  Other  categories  showed 
slight  changes.  Further  information  on  status  and  length  of  service  is 
presented  in  Tables  IX  and  XI  on  pages  22  and  23  and  Graphs  II  and  IV  on 
pages  10  and  ik. 

At  the  end  of  this  fiscal  year  the  average  (mean)  age  of  employees  by  de- 
partments was:  State  Civil  Defense  Agency,  hk;  Department  of  MenteQ.  Hygiene, 
1+0;  Mental  Health  Planning  Project,  31;  State  and  County  Welfare  Departments, 
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GRAPH  IV 
PERCENT  OF  EMPLOYEES 
ACCORDING  TO  LENGTH  OF  SERVICE 
As  of  June  30 
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ago,    I95'». 
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UO:  State  and  County  Health  Departments,  Ul;  Unemployment  Compensation  Commis- 
sion, kO;   6lL1  agencies  combined,  ko.     Last  year  the  average  age  for  all  agencies 
combined  was  also  hO.        Further  information  on  age  of  employees  is  found   in 
Table  XVI  on  page  26. 
Appeals 

The  Merit  System  Council  hears  appeals  from  examinees  and  employees  who 
request  formal  hearings.  There  were  no  appeals  during  this  fiscal  year. 
Cost  of  Operation 

Merit  System  expenditures  increased  from  $26,821.71  last  year  to  $28,197.80 
this  year,  which  was  an  increase  of  5.1^-  The  cost  per  application  was  $6.18 
this  year,  $5-56  last  year,  $6.l6  five  years  ago,  and  $5.26  ten  years  ago.  The 
median  cost  per  application  for  the  62  merit  system  agencies  which  reported  to 
the  U.  S.  Department  of  Health,  Education,  and  Welfare  was  $l6.00. 

The  cost  per  application  reduced  to  the  1957-59  dollar  vgilue  was  $5^75 
which  is  somewhat  higher  than  last  year  when  the  cost  on  the  same  basis  was 
$5.25.  In  the  last  ten  years,  on  the  basis  of  the  1957-59  dollar  the  average 
cost  per  application  was  $5.78. 

There  were  75^  employees  covered  by  the  merit  system  at  the  end  of  this 
year.  This  includes  750  in  the  participating  agencies  and  four  in  the  merit 
system  office.  The  cost  per  covered  employee  is  $37 •'♦O. 

Further  information  concerning  merit  system  expenditures  is  found  in  Tables 
I,  II,  and  III  on  pages  I6  and  17. 
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TABLE  I 

MERIT  SYSTEM  EXPENDITURES 
July  1,  1963  to  June  30,  1964 


Category- 


Personal  Services 
Supplies 
Communication  Services 


Expenditures   =  Percent  of  Total 


$22,593.16     I       80.1 

■•— — f 

2,0U8.62  7.3 

922.77  [__      3.3 

Travel  Expense j  J!?..:.^§.  I. .    .*.,?... 

Printing  and  Binding  j  522,10  [      _\:^ 

Repairs  and  Alterations        I  283.^6  ^.0 

Miscellaneous  I  1,651.73  5.9 

— -- - - I " - i-- 

j .3. 


Equipment 
TOTALS 


100.00 


$28,197.80 


100.0 


TABLE  II 

DISTRIBUTION  OF  EXPENDITURES 
July  1  ,  1963  -  June  30,  1964 


Agency 

Amount 

Percent 

Dept.  of  Mental  Hygiene 

$  8I15.93 

3.0 

Dept.  of  Public  Welfare 

9,305.27 

1 

33.0 

State  Board  of  Health 

7,6l3.itl 

27.0 

State  Civil  Defense  Agency 

563.96 

2.0 

Unemployment  Camp.  Comm. 

9,869.23 

35.0 
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TABLE  HI 


COST  OF  OPERATION 
1955  -  1964 


^isc?:L  Year  il 

:i 

Ending    | 
JuMe  30   1 


N'omber 


Price  \   Expenditures  j  Cost  Per 


j  Applications;   Cost  Per  j  Index-  j  Reduced  to   Application 
Expenditures  i   Received.:/ :  Application  i  Fiscal  ;  1957  -  59     1957  -  59 
j I ;  Year^  i  Dollar  Value  ;  Dollar  Value 


I'^'ih 

$28,197.80 
26,821.71 

U562 
U82U 

$6.18 

107.5 

$26,230.51  i 

$5.75 

.—•••—— •' -■..■— .— 

1963 

5.r5.6. 

5.26 
5.90 

.  106.0 
10U.8 
103.7 

25.,303.,30 Z 

5.25 

1962 

25,i*61+.93 

U8U1 

2^,298.60 1 
25,693.16 

5.02 

1961 

26,6tt3.8l 

U513 

5.69 

i960 
1959 


25,563.52 
25,281.9^ 


i+295 
U103 


5.95 
6.16 


i  102. u 


101.0 


2it,96U.38    j  5.81 

25,031.62    i  6.10 


1958 
1957 


23,i+U0.33 


1556 
1955 


23,139.11 i 

21,07^.22      t 


'4237 
3611 


5.53 
6.UI 


99.6 


23,534.U7 


I   96.4   .    214,003.23   i 


..5,-.57 
5.65 


\    93.6 


22,515.19 


3781        J 
21,228.814     i  3759  5.65  1     93.3     i      22,753.31 


5.55 

6.65 

...5,!95_ 

6.05 


jJ  ViT±t':on   and  unassembled  examinations 

^/  Crnr.uner  Price  Index  -  All  Commodities  (1957-59  =  100) 

TABLE  IV 
RESULTS  OF  WRITTEN  EXAMINATIONS 
Julv  1  ,  1953  -  June  30,  1964 


Positions 

Number 
Applied 

•   N'omber 
Admitted 

i    Number 
;  Appearing 

Number   j   Percent 
Passing      Passing  j/ 

fol'Itions  common  to 
TWO  or  more  agencies 

Acccuntcnt  II 
Accountant  I 

Clerk  Til 

10 
19 

zzMzz:: 

2l»7 

'  1675 

8 

9 

17 

8'3'  " 
227 

io'ef 

" I 

8 

15 

zzizib:::: 

6       75.0 
i2       86.6 

5B ■; w^ 

Clerk  II 



19.9 

132 ..._, 6L.3 

Clerkj: _ 

'Key  Punch  Operator  11 

.., .9.75 

6 

21 

il.2 .., 

...„ ...1053 _..., 

80U        82.5 
g       166.6 

Kj?y...l^i?l:..  Qpe.rM9.r..I. ..., 

Clerk-TTpist  :;i^ 

= 

22 
237 

1159. 

1I4O 

22 

263 

zrr'iss'" 

„„.15_ 71.J* _. 

152    .    88. U 

.Cl.^.rk.-TyE.i.st....:;.._ _„ 

Ms...  .  .,         82 ZU 

Clcrk-Stenogr-ipher  II 

136 

678 

i   ...„.-. 

6!4 

119 
626 

....._..'Q„.-.._ 4 

56 

106        89.1 

Clerk-Stenogr.ipher  I 

.Scc.r.c.t3.ry.._II ....„ „ 

Se'^rotary  I 

683 

'i , 

7?  _ 

_...509^ ..., 8i,;j 

52       92.9 

TCT'ALS 

3776 

3666 

3328 

2720       81.7 

17 


TABLE  IV,  CONTINUED 


Positions 


Number 
Applied 


Number 
Admitted 


Number 
Appearing 


Number 
Passing 


Percent 
PassingV 


STATE  AND  COUNTY 
HEALTH  DEPTS,    ONLY 


STATE  AND  COUNTY                           I 
WELFARE  DEPTS.    ONLY 

Statistician  I 

1 

1 

1 

i 

: 

i 

I 

! 

;' 

1 

100.0 

County  Supervisor  I 

5. 

it' 

it 

It 

100.0 

Case  Reviewer 

U 

k 

k 

It 

100.0 

Caseworker  III 

1 

0 

— _ 

_— 

«.». 

Caseworker  II 

11 

1 9.. .< 

6 

: 

6 

100.0 

Caseworker  I 

lUp 

1    li+2 

1.2.3 

: 

106 

86.2 

Social  Work  Trainee 

.11 

i 11 

.IT. 

lU     i   82. U 

Asst.  Dir.  Child  Welf.  Serv. 

1 

1 

1 

1 

100.0 

Field  Supervisor,  C.W. 

2 

i       2 

2 

1 

2 

100.0 

Chi  Id ..  Welf  ar.e.....Wrkr.,...  III.... 

3. 

6 

L 2 

....1 

1 

i  100.0 

Child  Welfare  Wrkr.  II 

i 5. 

k 

it 

i.  .i9o.,.eL _.... 

Child  Welfare  Wrkr.  I 

h 

2 

2 

2 

100.0 

Child  Welfare  Aide 

81 

i    75 

68 

61  -■■" " 

1   89.7... 

TOTALS 

285 

26i* 

233 

j 
1 

206 

1 

1   88.it 

P._H._  Engineer  I           [11 

1 

0 

— 

. 

Engineer  Aide                 1 

....1 

0 

._ 

—«» 

Rad.  Health  Spec.          _   2 

1 

..._ Q _....„., 

._ 

.*» 

Chemist  I                    3      \ 

2 

1 

1 

100.0 

Sanitarian  III                3      1 

2 

2 

I 

2 

.._ i... 

.   100.0 

106.0 

Sanitarian  11                10      • 

7 

Sanitarian  I                17      ! 

13 

12 

11 

91.7 

Sanitarian  Helper          ^       2      ' 

2 

" l" 

0 

0.6 

Bacteriologist  II          \       1              '. 

1 

...„....! \ 

1 

100.0 

Bacteriologist  I           i  10      ■ 

7 

i. 

6 

1 1(DQ.,0 

Laboratory  Technician       i  lit      |    11 

9. 

8 

88,9 

Laboratory  Helper  11        j  38 

38 

29 

2it 

82.8 

Lai5oratory  Helper  I           36      \ 

3.P....„ , 

22 

18 

81.8 

Nutritionist                 1 

1 

1. 

1 

_....„ 1Q.0..,..0... 

P.  H.  Nurse  VI             |   1 

1 

1... 

..!.... 

..„ ,.....JLQQji.Q. 

P.  H.  Nurse  V                3 

3 

2 

3 

IZ;II1I1.'.'Z 

3 

100.0 

P.  H.  Nurse  IV             i   2 

2 

.   100.0 

P.  H.  Nurse  111            1   U 

it 

u 

U 

100.0 

P.  H.  Nurse  II              "22 

'22   

'IZMIIIH 

16"" 

T  8ii.2 

P.  H.  Nurse  I             \     'X3 
Attendant                    it 

13 

U 

i 

....     11 

3 

1 

St... 

2 

...]..... ai..fiL... 

1   66.7 

Hospital  Facilities  Cons.       1 

1 

i  100.0 

Med.  Soc.  Worker           ^   i 

.....Q  

r  "  

Health  Educator  II             1 

1 

- ± 

1_. 

].._  ...100.0 

Virologist  11              !   i 

, g...._ 

Virologist  I              12^ 

^       1 

i 

1 

i   100.0 

TOTALS                1  188 

169 

137 

119 

86.9 
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TABLE  IV,  Continued 


Positions 


Number 
Applied 


UNEMPLOYMENT  COMPEN- 
SATION COmiSSION  ONLY 


Number 
Admitted 


Number 
Appearing 


Number 
Passing 


Percent 
Passing-i/ 


Statistician 

Labor  Market  Analyst 

Tax  Examiner 

Exp'er.  Rating  Supr. 

Claims  Examiner 

3 
3 

1 
1 

1 

•     ...2 , 

1 

■'- 1 

1 

g 

i 

1 

1 
1 1 

2 

X 

1 
1 

i 

1 

.1.0.0...5. 

100.0 

100,0 

. :   ioo.o 

Manager  I 

Supr'. rhterviewer 1 

2 

T 

' 35 

2 

I 

2 

1 

100.0 

10(5.0 

Interviewer  II 

"1 31 \ 

lie 

27 

23 

85.2 

Interviewer  I 

125 

82 

72 

87.8 

Clerk-Interviewer 

1 i& 

1 -13 -- 

2 

10 
2 

9 

1 2 

...1 50.0  . 

Employment  Counselor        \ 

1 8  ■ 

100.00 

Ccmm.  Emp.  Tech. 

1 

1 

..•.: .^^._  —-« 

1 

> — 

1 

100.0 

TOTALS 


199 


172 


129 


llU 


88. U 


IZ?T.    02  MENTAL 
HYGIENE  ONLY 


CIVIL  DEFENSE  AGENCY 
ONLY 


CI: 

inic  Secretary 

(Typist) 

58 
■^2 

37 

i2 

23 

ii 

21 

1 9 .1 

91. 

8i. 

.3 

CI: 

inic  Secretary 

(Steno. ) 

,8 

TOTALS 

70 

k9 

3U 

30 

88. 

,2 

Deputy  Director  [ 1 | 1 

Field  Coordinator  i    i     ;     1 

- " "—" I - -....-....._ 

Training  Oper.  Officer _1_ i 1 


1 

"i" 
"i 


1 
X' 

i 


100.0 
■■■—■■■-■■ 

100.6 


TOTALS 


100.00 


jy  Percent  Passing  =  Number  Passing 

Number  Appearing 
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TABLE  V 
RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1953  -  June  30,  1964 


Position 


Number 
Scored 


Number 
Passed 


Percent 
Passed 


Clinic  Secretary  (Steno.)  J     9. 
Clinic  Secretary  (Typist)      21 

QecTet&ry"T " ~ T 5^"' 

Cierk-Stenographef  11      i   103 
C ierk-St enogr apher  I [ 

cii.B^|jEi?:0"._-....I ZZ..._ \ ^h-. 

key  P\inch_Opr.    11  j  3_ 

Clerk-Interviewer  6 


„..._..„.].... 


9 

20 


91 


I 

:i:m.. 

129_. 

i 

71*5 

ziiXz. 

3 

t 

8 

T 

- —A 

6 

TOTALS 


I     1686 


li+T3 


100.0 

.„...„„.....^.. 

9li":"0 

'w:'f 

86,0." 

8i,.2.. 

100. 0 

100.0 
87.1* 


TABLE  VI 
RESULTS  OF  UNASSEi-lBLED  EXAMINATIONS 
July  1,  1963  -  June  30,  1964 

, 

Number              Number 
Position            Applying            Passed 

Percent 
Passed 

Homemaker               \               k                     \                      U 

100.0 

P.  H.  Physician  i         !      i         [         1 

100.0 

'Speech  &  Hear.  Thier.  IV    I      i                  1 

100.0 

Speech  &  Hear.  Ther.  Ill   1      1                 1 

100.0 

Speech  &  Hear.  Ther.  II    1      5                  1+ 

80.0 

SpeecH  &  Hear.  Thier.  I     j      1         j         1 

100.0 

Psychiatrist,  Bd.  Cert.    |      1         [         1 

100.0 

Psychologist  III          1      1                 1 

100.0 

Psychologist  11           i      U         i         k 

100.0 

Psychologist  I                 2         11 

;     50.0 

Psychology  Asst.                2                 2 

100.0 

Psycn.  Soc.  Wrkr.  ill      j      6         1         6 

i     100.0 

Psych.  Soc.  Wrkr.  II       .;      1                 1 

!     100.0 

Psych.  Soc.  Wrkr.  I             5                 1 

\             20.0 

Social  Work  Aide                \                                        ~\ 

100.0 

Director,  M.H.P.                1         '^                    1 

100.0 

Research  Assistant,  M.H.P.       1                 1 

100.0 

TOTALS                   i+1                35 

85. U 
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TABLE  VII 

APPOINTMENTS 
July  1,  1963  -  June  30,  1964 


■t- 


TYPE  OF 
APPOINTI^NT 


.NUMBER  OF  APPOINTt^NTS 


CD 


DMH 


MHP   I  DPW 


SBH   i   UCC 


TOT 


PERCENT 
OF  TOTAL 


Probationary 

Temporsiry 

Intermittent 


I    0 


Emergency 


i  0 

.1 


Provisional 


Reinstatement 

Exempt 

TOTALS 


i  0 
i  n 


i  3 


5 
0 
0 
0 
0 
3 
_0 
8 


i   1 
•4 


0 
0 


4. 


71 
9 

3 
1 
8 


96 


1+1 

10 

1 

0 

5 
12 

_1 
70 


20 
6 


j  139 
I   26 


i 


67  ._1 
12.6 


i   0 

i 

i   0 

— ♦- ■• 

I   0 

4-- 

I   1 

1   0 

.»t.—- ...  ..II 

I 

j   27 


1.9 


0.5 


16 
20 

1 

207 


7.7 
9.7 


•+ 


0^ 


100.0 


TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1963  -  June  30,  1964 


AGENCY 


ACTION 

CD 

DMH 

tAiip 

i   DPW 

SBH 

UCC 

TOTALS 

Number  Appointed 

1 

0 

2 

9 

5 

0 

17 

Number  Examined 

1 

0 

2 

7 

h 

0 

lU 

Number  Made  Prob. 

1 

0 

2 

6 

k 

0 

13 

21 


TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1964 


NUMBER  OF  EMPLOYEES 

PERCENT 
OF  TOTAL 

STATUS 

CD 

DMH 

i  MHP   ;  DPW      SBH 

UCC  \     TOTAL 

Permanent 

6 

15 

1  0     215  ;   129 

236      601  \         80.1 

Probationary 

3. 

1 

k 
0 

1 ^.. 1 M.... 

0,2      k 

13    iiu  1   15.2 

Temporary 

^   1     8  J   1-i 

Provisional 

6 

0 

0*1     6 

6     1  i   d.i 

Intermittent 

0 

0 

0.2     0 

■^0       8       0 

6  '   2 
6     lU 

0.3 

Prov.  Prom.* 

^  0 

0 

U   !•? 

Emergency 

6 

0 

016 

0     i 

0.1 

Exerngt 

0 
10 

0 
19 

"0^2       5 

2     9  1   1.2 

TOTALS 

3     283     177 

258    750 

100.0 

*PermaJient  Employees  promoted  provisionally  pending  examination. 


TABLE  X 


DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June  30,  1954 


SALARY 

NUMBER  OF  EMPLOYEES 

j 

^  PERCENT 
OF  TOTAL 

INTERVAL 

;  CD      DMH   j  MHP   i    DPW   i   SBH 

:    UCC 

i   TOTAL 

Minimum 

:                            ■             :                  : 

6      1      2   i    UU   !   29 

22 

lOU       13.9 

Second 

. 3.. .....4- 3 ....„i.......i 26 „....] S3i . 

12 

1    78       10. U 

Third 

0       U       0    i    12   !    29 

._ .2i_ 

68      9.1 

Fourth 

.... ....  1 ...5l. i p_ ^ ...17 33.... 

29 ._. 

.  J........  8i  ........ 

11.3 

Fifth 

^  0    j   2       0        28       18 

.   22 

.J....  _...I0  

[T  .5..J.... 

Maximum 

d  T  1     0   1  i5U     36 

82 

267 

35.6 

Longevity  -  1 

0   12^6      d  ^   6 

22 

r    25   j    3.2' 

Longevity  -  2 

'  d   [  i   ^  d      6^6 

.   27 

.L  ...28 i 3.T._. 

Longevity  -  3 
Exempt 

'  d   1  0     6      d     d 
did"©      2  "   5 

17 
2 

17   i    2.3 
1     9   1    1.2 

TOTALS 

10    1  19      3   1   283   1   177 

i          ^      ■ 

1  258 

750   1   100.0 

I          i 
'■                            i 

22 


c 
0. 


■■VA-' 


J  M  ^ 


^^ 

;1 

I 

V 

r 

f 

■^' 

.p 

ii-: 


.  /I !  ^.:  1 : 


TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1964 


YEARS  OF 

1 

NUMBER  OF  EMPLOYEES 

PERCENT 
OF  TOTAL. 

SERVICE 

;  CD 

DMH  '   MHP   1  DPW      SBH 

UCC    i  TOTAL  ■ 

0.0  -  0.9 

1  1 

k               3      70   i   i+0 

i             i 

1   19      137  j_  18.5 

1.0  -  1.9 

I  5 

5   !_   0      22   i   23 
2      0      25   1   21 

3 ' 0 * n- r iQ- 

j   21   ""   75 
1 35 ' ~'~B'B  ^ 

10.1 
' 11:6" 

2.0  -  2.9 

....  ^.  ^ 

•■■■" FT " 

j  0 

■""STo"- j:j"~ 

26       52.1 „,.7,.Q 

~i'7o"'- t:'9 

2~-T o- : w::r:::z: 

„„.l..„...ll..- :. .35. J 

19  '♦O  ^ 

20  ii:g 

A4 

5.0  -  5-9 

1  6 

6      0      Ik       i    7 

......  5,U.._... 

6".6  -  '6.9 

i  0 

2     0   •  11+  !   io 

6.2 

7.0  -  7.9 

i  0 

0     0   r  iF   i   5 

ii     29 

3.9 

t— ■X--X 

-ffTQ"  -  "B'.T ~ 

" "  il5"  - 

'■■  I   ^^   0   i   11+   1    tt 

10        29   !    :5.y 

9.0  -  9-9 
io.o  -  ili.9 

_.„ L.0 

i  0 

6  "   6   1   8   [   6 

b  .0 J 27 i 21... 

9    t    23 

.l..„_.ll IL_.Iii..„_, 

.   3.1 

l.5..-_0...-...15,.9. 

20.0  and  Over 

!  0 
1  0..... 

1      0    !   19   i    7 
'   0   '   0      28   r   13 

32       59  J   8.0 

iB'      59  i   "5".  6 

TOTALS 

10 

■             : 

19      3    !  281   1   1T2 

:                       '                             i 

: 

; 

! 

j  256      7i+l 

100.0 

Does  not  include  exempt  employees. 


TABLE  XII 


PERCENT  OF  TURNOVER 
CLASSIFIED  EMPLOYEES 
July  1,  1963  to  June  30,  1964 


Does  not  include  exempt  employees. 


AGENCY 

NUMBER  OF 
SEPARATIONS 

AVERAGE  NUMBER 
EMPLOYED 

PERCENT  OF 
TURNOVER 

State  Civil  Defense  Agency 

0 „ 

9 ^ 

0.0 

Department  of  Mental  Hygiene 

.„....„.  .4 

9 

20 

1*5. 0 

Mental  HeaLLth  Planning  Project 

0 

3 

0.0 

State  and  County  Welfare  Depts. 

79 

269 

29. 1* 

State  and  County  Health  Depts. 

52 

170 

30.6 

Unemployment  nrvmp.  Cnmrn. 

U8 

265 

18.1 

All  Agencies 

188 

736 

25.5 

23 


TABLE  XIII 
LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1963  -  June  30,  1964 


YS^J^S  OF 

: 

NUMBER  OF  SEPARATIONS 

PERCENT 

SERVICE 

:  CD 

:  DMH 

;   MHP   !  DPW    i  SBH 

;  UCC 

i  TOTAL  : 

OF  TOTAL 

0.0  - 
1.0  - 

Q.,9 

1.9 

2.0  - 

2.9 

3.0  - 

3.9 

••T.o^- 

h.9 

5.0  - 

5.9 

'6.0  - 

6.9 

7.0  - 

^■:'o""-" 
9T0- 

7.9 

•■"■■6':9 

9:9  ••• 

10.0  - 

i5:b"-' 

il*.9 
19:9 

2070'"aEd'0ver' 


TOTALS 


...0„ 

6 
.._. 

■■"d" 

■'o' 

6 

"o' 

■'o' 
....... 

"0 

6 
....... 


A.. 

i 
........ 

"0 

"0 

■'6' 
........ 

"0 

"0" 

"6" 

o" 

0 


...Q.. 

6 
........ 

"0 
6 
"q 
""0 
""0 
"'0 
"0" 

Q 
0 

w 


,..35... 

...19.., 
11 

i 

i" 

3' 

d" 

2 

d" 

!■' 

2" 

2 

...^ 

79 


26 
6 
f 
3 

i" 

0 

d" 

T 

2" 

i" 


•■2" 


52 


12 

i. 

12 

"3' 

1 

T 

2" 

2 

d" 

■i' 

3 

"~T 

iz: 

U8 


n i... 

35 1... 

3U    j 

T i"' 

3 [■■■ 

h I'- 

2 f" 

5 r 

"2 i"" 

3 \" 

6 \ 

5 [■■■ 


188 


Ul.o 

18.6 

~3:t 

i:6- 

2.1 

1:0" 

2T 

i7b" 

i:^- 

"3  .'2' 

■■■~"2:r 
100.0 


Does  not  include  exempt  employees. 


TABLE  XIV 

TYPES  OF  SEPARATIONS 

July  1,  1963  -  June  30,  1964 


TYPE  OF 

CD          DMH 

MHP         DPW 

SBH        UCC 

SE?A^.TION 

1  STAT : OTHER  i  STAT ; OTHER 

STAT : OTHER  STAT : OTHER 

STAT  iOTHER  STAT  ^ OTHER 

Resignation 
Di  eiai  s  s  ial 

i    0     0       9 1  0 
I      *       '      1 

0 : 0 1 56 1 1 

'd i b i d T"'- 

i  35  i  2   31*   2 

.._.....„_..„....,. ^ „„.« „.._,._..„....,..«,.. 

'         *          i 

Probationary 

d  '  ~    d  1  —  ' 

ill—    b  '  ~ 

Permanent 

0 

—  .  0 .  ~ 

d  *  6*0 

0    (00     000 

0      |o  0       000 
M      [hi        ro  0  Iw 

b 

...i 0 L— ^....  0 ...  ~ 

Lay  Off 

0 

^  0  L  0  L  U  ,  1 

Retirement 

...j .0..... 

d    d  '  d 

0 

■■"16 

.._b 

17 

_^  3  1  b    b   b 

Non-Status 

1       * 

Appt.  Term. 
Other  ■('Death]. 

TOTALS 

0 

0  1  9  i  0 

:                   i 

1         i 

: 

.....~ i i 1_.~...; i 

..,..  2  _i..  0„._.,   2.]  0 
1 

i  Ul  1  11    1*0   8 

1       i 

1                                            ! 

Status  Employees  -  Permanent  and  Probationary. 
Dees  not  include  exempt  employees. 


2k 


TABLE  XV 
SALARY  DISTRIBUTION  BY  INDIVIDUALS* 
June  30,  1964 


1  CD  I 

DMH 

MHP 

;  DPW 

:  SBH 

TOTAL 

UCC    i  NUMBER  i  PERCENT 

...19:1...- 200 

..201...- 230 j 

I 

i 

\ 1 

.1 1 

.1 26 

.1 25 

.1 39 

\       ^3 

i        ! 

i 11 \ 

1 29 \ 

\  27  1 

F 26 j 3T5 

L 23 1 „....65_.„ 8,8 

15   i   87    i  11.8 

251..- 300 J 

301..- 35P \ 

\      1      1 

i 

2 

351..  -  itOO     j 

2 

k 

21    i    97    i  13.1 

Uoi  -  U50     ] 

2 

k6 

\     18  1 

33   1.   99    i   13. U 

U51_^  500 

\       35 

22  \ 

2U   1    81    i   10.9 

501  r    550 

: I _ ; .1 38 

8  \ 

26   :    72    i   9.7 

551  -  600 

2 

1 

9 

\     Ik     \ 

1+0   i   66    i   8.9 

601  -__.650 

k    \ 

2 

12 

k    J 

26   i   1+8    1   6.5 

651..-  700  _.  ,\ 

..   1 1 

2 

j _.3.. .  . ._ 

6 

i    18   !   32      U.3 

701  -  750 

2 

10 

13   1   25      3.1* 

151-..  800 

j 

1 

2    1 

k     \ 

6 13 _ 1,.8 

801  -  850     i 
851  -  900     \ 

\ i— •■ 

1 

I                1 

\ 2 1 

[ 3 i 

: 

1 3 1 

2__J 

1  \ 

1 3 , 5 .7 

6      10      1.3 

901-1000    _J 
1001  -  1100 
1101  -  1200 

:               i 

1 1 1 i 

[ 1 u __ ,5 

1     2        U         .5 
1         -1 

1201  -  1300 

i 

^ J 

i 

1 

•               i 

\ 1 j 

j 

1         .1 

1301  -  ii+oo 

; 4 

fc i 

1  10  ; 

1    1 

1               i 

lUOl  -  1500 

j               j 

! 

1   1 

2        .3 

1501  -  1600    j 

2 

19 

3 

281 

1 

:                 t 

172 

i 

2    I     .3 

TOTAT,?; 

j 

256      7'n   1  100.0 

*Part-time  employees  are  listed  at  the  full-time  rate, 
employees . ) 


(Does  not  include  exempt 


25 


TABLE  XVI 


DISTRIBUTION  OF  EMPLOYEES 
ACCORDING  TO  AGE 
June  30,  1964 

— ; ! 

1 

NUMBER   OF  EMPLOYEES              \ 

\      PERCENT 

AGE 

;CD 

DMH 

i     MHP       ^     DEW         '     SBH 

ucc 

TOTAL 

!      OF  TOTAL 

16  -  20 

0 

0 

.....0 11 , 1^ 1 

11 i 

hi 

1          6.1+ 

21-25 

1    0 

1 

0           U6           13      : 

21       ! 

81 

...1 10,.S 

26  -  30 

•■"i'l 

2 

I     -     -^^           l^ 

is    ; 

70 

....] 9,5 

3r^"35 "" 

S5-"l;0      

"i  1 

■"i  3 ; 

2 

5 

1       2         i       15                12         ' 

jo       i     26           19 

\       0         I       2^                27 

■2B 

:?i::j 

60 

96 

0.1 

13.2 

a-"Ji5 "■ 

i  6 

1* 

115 

15.5 

kE  -  50 

\   3 

3 

;       0         1       31                lt~ 

37 

90 

12.2 

51  -  55 

:  1 

1 

\       0         i       Itl         '      2^        " 

20    ' 

37 

11.7 

56  -  60 

!  0 

ri" 

0 

1 

10         1       28         ^        Sf 

"1 0 r 17 17 " 

"'12       ■" 

I^-g- 

T ^VF 

61  -T5 

5 

■■■""l+I""' 

:ir_.:.i:.5i..:r. 

66  and  Over 

i   0 

0 

i       0         i         1                  1 

:                                   ■                                       : 

i     31         1      Ul          1      1+2 

1 

3 

.i+ 

Median  Age 

\k2 

39 

kl 

1+1 

i 

Average  Age 

kk 

Uo 

;     31         \      kO         1      1+1 

Uo 

1+0 

: 

: 
: 

"I ' T 

1                                                                           : 

Does  not  include  exempt  employees. 


TABLE  XVII 


SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1963  -  June  30,  1964 


Position 


Salary 
Adjust- 
ments 


STATE  CIVIL  DEFENSE 
AGENCY 

Field  Coordinator 

Training'  &  "'Ojir  ."Of  if  7 ] 

Director^  Women's  Actiy. j 1 
Fiscal  Officer_  I  _ 

" '  " "'" "   T'"'" 1 


TOTALS 


Salary 
Advance- 
ments 


i  Promotions  of  j  i 

Permanent  ;  Separations 

j   Employees  j/  '  Accessions  ;  Status  i/  Other 


_1 
l' 


26 


TABLE  XVII,  Continued 


Position 


Salary    Salary    Promotions  of ., 

Adjust-   Advance-    Permanent 

ments    ;  ments    -   pip,1  pyppsV  :  Accessions;  StatusL^  i  Othe"r" 


Separations 


DEPARTMENT  OF 
MENTAL  HYGIENE 


Dir.  of  Communitjr  Serv. 
Psychiatrist 
Psychologist  IV 
Psychoiogist  III 
Psychologist  II 
Psychology  Assistant 
Psych .  Soc.  yj.j^-^  -i-jj 

Psych .  Soc .  Wrkr ,  11 

Socisi  Work  AM  

Clinic  Sec ret^ 


1 

i 

"i" 


2 
2 


1 
"2" 

i" 
"1" 


3 

3 


1 


.1... 
2 


TOTALS 


19 


MENTAL  HEALTH 
PLANNING  PROJECT 


Director 

Research  Assistant 

Secretary  I 


1 
I... 

i 


TOTALS 


STATE  AND  COUNTY                 ■ 
WELFARE  DEPTS.                       \ 

Clerk  III 

i ».... 

i 

1 
I 

I 

* 

1 

i 

1 
1 

: 
j 

: 
: 
: 

1 

...i 1 

Clerk-Steno.  Ill 

2 

.2 

i 2...._... 

Clerk-Steno.  II        = 

k 

t7 

23 

.._-. 2 

1.0 

: 

\ 

2 
2 

IIEI 

: 

: 

1 

1 

1 

1 

Clerk-Steno.  I 

19 
16 

.   13 

2 

Clerk-Typist  I 

11 

3 

Staff  Develop.  Assist. 

: 

County  Supervisor  I 

3._ 

Case  Reviewer 

2 

2 

Caseworker  II 

5 

' W2 

( - 

9 

1 
i"""" 

1 
""■  3 

3  .. 

U 

k 

Caseworker  I 

- 4 

: 

, i...  », 

~[ - 

35 

"^ 18  "■ 

Soc.  Work  Trainee 

: 

: 

U 

J   8 

Asst.  Dir.,  Div.  C.W.S. 

i   1 

: 

Field  Supervisor,  C.W. 
Child  Welf.  Wrkr.  Ill 
Child  Welf.  Wrkr.  II 
Child  Welf.  Wrkr.  I 
Child  Welf.  Aide 

«..-.«.- »... 

itzsi 
■i 13 

riiM 

1 

1 

■■"■■" *"" 'a ■" 

TOTALS 


155 


31 


96 


62 


17 


27 


rlli.V  i. 


TABLE  XVII,  Continued 


1  Salary 

^  Salary 

:  Promotions  of  \ 

: Ad just- 

Advance- 

Permanent 

Separations 

Position              merits 

; ments 

Employees  V 

Accessions  Status  iy  Other 

STATE  AND  COUNTY 

HEALTH  DEPARTMENTS                \ 

: 

P.  H.  Statistician  III      1 

1 

fr 

1 

•■•■ 

Administrative  Officer      1 

Administrative  Aide  I        1 

1 

Accountant  II 

1 

1 

Accountant  I               1 

1 

Accounting  Clerk-Typist      1 

Key  Punch  Opr.  II        i   1 



Key  Punch  Opr.  I           1 



1 

Clerk  ii                                          )i 

k 

i      i 

Cierk  1 1 



■■'^ • '•'•••-     ••! 

::::::3 : : i " ": i 

Secretary  II               1 

1 

Secretary  I                5 

3 

1 

Clerk-Steno.  II            12 

11 

2 

9 ; 6 2 

Clerk-Steno.  I            10 

8 

2 

6 1 ii i 

Cleric-Typist  II          I   6 

1 

.5    .  i   3      i 

Clerk-Typist  I          !   2 

2 

.6 2.   ,..  .  "x 

Miilt  i li t h  Machine  ,,Qpr  ♦  JEI  [ 1 

P^  ' H^  piiysiciaii"lli 1" r 

1 

P.  H.  Physician  II       i 

.1 

P. H.  Physician  I        i 

Physician  -  Special         1 

i            1 

P.  H.  Dentist  II           1 

-,                           i 

Dentist 

! I 

?.....H.,....Engineer,jr 1 1 

: 

]                                                                  : 

P.  H.  Engineer  III          3 

3 

Ind.  ...Hygienist  II        j   1 

i 1 

i 

Rad.  Health  Spec. 

2 

Chemist  III                1 

1 

"i ■?•■ 

Chemist  II              i   1 

1 

•••" !•• 

Sanitarian  IV              J 

...1  .....I. 

Ssinitarian  III             1 

1 

1 

Sanitarian  II            |   2 

r 3 

;             i 

1      i   2 

Sanitarian  I            12 
Bacteriologist  IV        [       1 

...i k 

i 1 

i 1 

-•■ ~ ~"i~ 

ziazziitiizzzz::; 

Bacteriologist  HI          X 

1 

Bacteriologist... 1 1 ; 3 

i 3 

—i - *.. 

! 

Bacteriologist  I         i 

...I - - 4.. 

-....1 - I I , 

Lab.  Technician..  ,       i   1 

i                                                                  : 

2                1 

Lab.  Helper  II              3 

i 3. 

:                  i 

:::::5:::::::r:ii::::zz: 

P.  H.  Nurse  VI             1 
P.  H.  Nui-se  V              6 

1 5 

>..t>»M • m:...^ ^.. 

■                        1 

- - t j^-. 1- 

2 , 1 

P.  H.  Nurse  IV             2 

1 5 

J..... 1 1.., 

X 

P.....H.  Nurse  III             5 

i 8 ,. 

1    1* 

;           1 

2     1 

P.  H.  Nurse  II             J 

5     ! 

3      i   3 

P.  H.  Nurse  I             1 

4 9. 

9     13      1 

i 

28 


TABLE  XVII,  Continued 


Position 


Salary 
Adjust- 
ments 


Salary 
Advance- 
ments 


Promotions  of 
Permanent 
Employees  \J 


'■       Separations 
Accessions  Status  iJ   ■  Other 


STATE   <S  COUmY 

HEALTH  DEPARTMENTS  (oont.  )\ 


Nutritionist        _     ;  „      ^ 

Attendant       '  '" |"- "g "-I g ; 

Dir.  Hospital  Facil.        1 

Bldg.  Constr.  Cons.       ;   2     j    2 

Hosp.  Facii.  Cons.        j   1     I    1     [ 

ITiysical  Ther.  Il''"J^  

Speech  &  Hear.  Ther.  IV   ]                1     _ 1. 
Speech  &" Hear.  TherV  ill ] 1 ] 1 1 


Speech  &  Hear.  Ther.  II   i   2     I    1     :       1 
■■SpeecH'&'' Hear.  Ther. I | f ; 


1 
'"2 


"Med.  Soc".' Cons". 

paith'  Educator  iV 

Health  Educatcsi^^^ 

Health  Educator  il 

Health  Educator  I 
Psychologist 
Virologist  I 
AcLuat ic  Biologist  _ 


1 
l" 

i" 
"3" 
"i 
"I" 


1 

I" 

■3" 


..L 

i" 


TOTALS 


llU 


113 


1 


lU 


69 


1*1 


11 


UNEMPLOYMENT  CO-WEN- 

SATION  COMMISSION                                       \ 

Chief »... Research  &  Anal.. ; 1 _ \ _ !_ 

Supr.   Machine  Opr.                        1 

: 

1 
1 

StatisticiaJi                              12           \         1           \ 

Labor  Mrkt.    Analyst                l       3           ^          5            ; 

Tab.   Equip.   Opr.    II               12           11            j 

1 1 

: 

„Tab.   Equip- ...Opr .   I       _ [ 2      _...]         1  _        \ 

Supr.   Key  Pimch  Opr.                    1                    1 

i 1- -i -.... 

Key  J^inch  C^r.    11                   .       Z           13 
...._. ..^^^^^._.^^..._ _ ^ - ,        _ ^ 

Fiscal  &  Pers;.   Off.                ;       1           j     _                j 
Chief  of  Contributions         11           |         1 

1 — 

■•- i — — 1 

Accountant                                  I       1           \         2 

Cashier                                        =       1           :                      j 

Supr.   Tax  Examiner                 '1           ;         1 

Tax  Examiner                              '3           1         3 

1 

Exp.    Rating  Supr.                    |       1           \        2 

1 

Clerk  ill                                    ■     iO           F         5           1 

1 

1 

Clerk  ii                                       .:     ig                  21 

2 '■"'" U" 

;     3,   ,   j„  2 

cierit  I                                       ;      ii           1        7          T 

29 


{:K.       ^^  ^'tJ^ 


.n.T'. 


TABLE  XVII,  Continued 


Position 


I  Salary 
^Adjust- 
ments 


Salary 
Advance- 
ments 


Promotions  of 
Permanent 
Employees  V 


\       Separations 
Accessions  ;  Status  i/j  Other 


UNmPLOYMENT  COMPEN-  \ 

SATION  COMMISSION  (Cont. ) \ 


Secretary  II 

..  1 

1 



Secretary  I 

3 

:::iz::z 

i   [ 

Clerk-Steno.  II 

2 

1  .. .. 

1   . 

Clerk-Steno.  I 

16 

:::::^ 

i 

7 

1 
■■■13 

7      ; 

Clerk-Typist  II 
Clerk-Typist  I 

li 

17 

2 

1 

' i 

13 * 5 

Unem£lqy.  Ins.  Dir. 

1 

1 

U.  I.  Field  Rep. 

11 

7 

1 

[   i 

Chief  of  Benefits 

1 

! 

Supr.  Claims  Exam. 

"2 

1 ' 

L_ 

Claims  Exaiminer 

5 

T 

I      I 

Claims  Investigator 

1 

1 

I 

■'■" 3 

" 2 

\ I 

\ 3 



i 

U.  I.  AnaLLyst 

1 

E.  S.  Director 

I 

Field  Super\isor 

"1 ■" 

I"' ] 

Manager  III 

i    1 

1 

Manager  TI 

■"' Ti 

16 

Manager  1 

- T 

" 3: I""" 

2" ^ 

Assistant  ffanagef 

2 

- I " 

Supr.  Inter\-iewer 

" 6 

35 " 

3^ 

■  12 
5 

10 

i 

Interviewer  II 

■■■■■■' "iS "■■ 

■"■" 77 

- l6 - 

5 

"2"" 

2 

Interviewer  I 

5 

Clerk-Interviewer 

'2 

Vet.  Employ.  Rep. 

6 

2 

Employ.  Counselor 

5 

"ff" 

" I "■" ^ 

1    1 

Supr.  Spec.  Appl.  Serv. 

i 

2 

Teacher  Place.  Off. 

1 
1 

-■■■i"" 

i 

i    i 
■•"••; i"~ 

i 2 

1 

i 

Chief,  Farm  Placement 

_  Def ense &  Mob .  Coord. 
Training  &  Info.  Off. 

•••- - 



Personnel  As'st. 

"■" I"-' 

! " T 

Placement  Officer 

1 

i 

- I 

"""T 

"I - 

-i «....—. 

: 
i 

iiizr:::: 

: 

•■■"•"I"-" 2 

295 
j 

Claims  Analyst,  E.  S. 

Chief  of  Appeals"" "" 

Appeals  Referee 
'■  Comm.  'Eii^i".  "Prog .  Sxipr . 

25 

-•• 

„ f..  „ _.™_ 

Camn.  Employ.  Tech. 

i 

262 

TOTALS 

27 

Ul       7 

1/  Indicates  position  to  which  promoted. 
2,^  Probationary  and  Permanent 


30 


Title  of  Position 


TABLE  XVIII 
CLASSIFIED  POSITIOiNS 


Number 

Employed 
June  30.  196^ 


Different 

Individuals 

In  Year 


Salary  Range  6-30-6U 


Minimum 


Maximum 


STATE  CIVIL  DEFENSE              \                                  \                                   \  \ 

AGENCY                                          !                                   I                                   j  I 

Deputy  Director                      \              1                 I              1  $  670.1+2  |  $847.08 

Field  Coordinator f " 3 j 3 "'  "1 607 .  50  I  791  •  25 

'Training  &  Oper.   Off. i 1 1 1 [     '  639-17  [  869.17 

Dir .   Women  *  s  Act  iv: " "I I f 7Z  lZZiriIIlZMIIII^19  •  58^IZ'"II.  5  "^T;  •  68  ' 

"Fiscal  Officer                         1              1                                1  U19. 58  i  .     51+7.08 

1      3  380. U2  I  566, U2 


^^.Sficretary [ 3 | 3 | 

Average  number  of  classified  employees  on  payroll  -  9- 


DEPART14ENT  OF 
MENTAL  HYGIENE 


Dir.  of  Comm.  Serv. 

1 
2 

1 

2 

'" i" "' 

1 

3 

1 

3 

1      I 

$lU60.00  ! 

$1625.00 

Psychiatrist j 

Psychologist  IV [ 

Psychologist  III        1 
Psychologist  II 

1330.00  1 
730.00  i 
630,.OO.i 

550.00 

1^^.95..  .00  jZ.. 

8J5.00 

775.00  

665.00 

Psvcholoffv  Assistant 

0 

1     i 

315.00 

U25.00 

Psych.  Soc.Wrkr. Ill 
Psych.  Soc.  Wrkr .  II 
Psych.  Soc.  Wrkr.  I 
Social  Work  Aide 
_Ciinic  Secretary 


3 

6 

...... 


5 
k 

1 
"2 
"S" 


636.66"  I 
550.00  I 

"uu6.6'6"'| 
3i+o.o6 1 
326. 661 


775.00 
..665.^o6. 


550.00 
1+50.00' 

i+20.06" 


Average  number  of  classified  employees  on  payroll 

MENTAL  HEALTH  PLANNING 
PROJECT 


20. 


Part-time  employees  -  3. 


Director                     1              1 
Research  Assistant             1        |      1        ^ 
Secretary  I                  111 

$1000.00 

57 5 •06" 

' 325.06" 



$  

726.66 

U25.00 7 

— 

Average  number  of  classified  employees  on  payroll  -  3 

STATE  AND  COUNTY 

WELFARE  DEPTS.                          ! 

1 

Dir.  Div.  Stat.  &  Res.   1      1             1     _  .. 

i  575,0.0... 

..  $....7Q0.,QQ 

U95.OO 

Statistician  I          i      1        _^      1       ^ 
Tab.  Equip.  6pr".~"il     '"'[      1       1     ^ 

395.00 

UU5.06  1 

550.00 

fab.  Equip.  Opr.  I       j      1             1       |       375.00  1 

U65.OO 

Dir.  Div.  of  Finance     11             1       I       575.66 
Accountant  IV           1      1             1              1+80. 06^ 

700.00 

595.00 

Accountant  III          11              1        !       UU5.06  j 

550.00 
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TABLE  XViri,  Continued 


Number 
/      Employed 
Uune  30,   1961*  ■ 

Different 

Individuals 

In  Year 

Salai-y  Range  6-30-61* 

Title  of  Position 

Minimum 

Maximum 

STATE  AND  COUNTY 
WELFARE  DEPTS.    (Cont.  ) 

Accountant  I 

1 

: 

I 

1 

.    $..,„l85..r.QQ 

375.PQ 

320.00 

$  1+85.00 

1*65.06 

1+00.00 

Off,  Serv, &..Ma.in.1t.,..SWvPr.». 

Clerk  III 

1 

1 

1 

1 

Clerk  II 

1 

2 

295.00 

375.00 

Clerk-Steno.    IV 

1 

1 

1+20.00 

526.66  W 

Clerk-Steno.    Ill 

5 

9 

330.00 

1+15.06 

Clerk-Steno.   II 

9 '- 

11 

300.00 

"" ■275".b0 

260.06 

386.60  V 

Clerk-Steno.    I 

57 

75 

356.66  i/'  ■ 

Clerk-Typist  I 

2lt 

39 

335.66  V" 

Dir.   Div.   Fam.   Serv. 

i 

1 

650.06 

7S6.66 

Dir.    Staff  Development 

i 

1 

575.00 

760.06 

Staff  Deyelopment  Asst . 
Field  Supervisor,  F.S. 

1 
6 

1 
6 

51*5.00 
510.00 

676.00 
635.06 

Cqiinty  Actoinistrator 

County  Supervisor  II 

3 

2 

3 

2 

it75.p0 

1*1+5.00 

590.60  iiZ 
550.00  V 

County  Supervisor  I 

25 

29 

1+20.66 

526.66  ii/ 

Case  Reviewer                            , 

2 

2 

1+26.66 

520.00 

Caseworker  III 
Caseworker  11 

1 
28 

2 
32 

1+60.00 
390.00 

560.00 

^96.60  ¥ 

Caseworker  I 

Social  Work  Trainee " 

S2 

i 

88 

:::::.iq:,...:::i:::::: 
1 

370.00 
300.06 

1+56.66 

Dir.    Div.    Child  Welf.   Serv 

650.00 

780.00 

Asst.   Dir.   Div.    C.W.S. 

1 

e 

1 

'7 "■■■ 

575.00 

700.00 

Field  Supervisor,  C.W.S. 

510.00 

635.66 

Child  Welfare  Worker  III 

Child  Welfare  Worker  11 

Child  Welfare  Worker  I 

2 _ 

5 

3 

I i. 

1 

1+60.00 
1+30.00 

ii'iri  390.061 

370.06 

560.00 ^ 

530.00 
1+90.00 

Child  Welfare  Aide 

lit 

23 

1+50.00 

Supr.    i  Serv.    for  Blind 
Spec.   Serv.    for  Blind 
Dir.   Div.    of  claims 

1 

3 

i 

1 
3 " 

.' I.- 11...: z 

1*80.00 

i+i*5.o6 

" 575V66 

595.00 
550.00 
700.00 

Average  n\jmber  of  classified  employees  -  269. 
Part-time  employees  -  21;  exempt  employees  -  2. 


STATE  AND  COUNTY                       \ 
HEALTH  DEPARTMENTS 

...._P.^....H,  St:a,ti.stiqi.ftn  III. j.... 

Administrative  Officer 

!.„ 

1 

1 
1 

$  680.00 
680.00 

$  830.00 

830.00 

Administrative  Aide  I         _  ! 

Accountant  .11 .[.... 

Accountant  .1 

2 

i 
_..o. \ 

2 

1 
I 

360.00 

" 71 '^6o.oo"' 

380.06 

1+60.66 
575.00 
1+80.06 

Accounting  Clerk-Typist | 

Key  Punch  Opr.    II                    I 

1 
i 
T~ " 

1 
i 

--- ^ - 

325.00 
310.00  ■ 

1*20.00 
1+00.00 

Key  Pxinch  Opr.   I                      1 

280.00 

366.66 

- 
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TABLE  XVIII,  Continued 


Number 
Employed 

.Tnnp    ^n  ,    1Q6U 

Different 
Individuals 

Tn    Y^ny                 ! 

Salary  Range  6-30-61+ 

Ti  +.  1  P    n-P   Pnc;  i  f. i  r,r\ 

Mini  mum      .  |         Mnvimiim 

STATE  AND  COUNTY 
HEALTH  DEBTS.    (Cont. ) 

Clerk  II 
Clerk  I 

5 
2 

6 

1 3 , 

: 
: 

$  310.00    ^ 
280.00 

.$.1+0.0,00 

360.00 

Secretary  II                               \ 

1 

1 

1*00.00 

500.00 

Secretary  I 

li 

IT 

5 

i         2U 

31+0.00 

i+i*Q.o6  J/ 

Clerk-Steno.    II 

310.06    .        1+00.00  .V 

Clerk-Steno.    I 

8 

i 1^ , 

280.00           360.00  5/ 

Clerk-Typist  II 

7 

12 

280.06     ;           360.66  5I 

Clerk-Typist  I 

\ 1 

I 

1 

i 
i 

260.06 
380.00 
1170.00     j 

325..QP...V 

Multilith  Mach.   Opr.    II        i 

P^ ^^■■^— ^---^  — ^ |. 

1 
1 
1 

[ hM.m 

1       1350.00  i/ 

iP.   H.   Physician  li     I 

1100.00      1 

1275.00  w 

P.   H.   Physician  I 

1 

i 

1        iol+0.00    i 

1     1265.66  w 

Physician,   Special 

0 

1 

1100.00       ! 

1275.00    6/ 

iPhysiciaji,  General                   i 

1 

i 

980.06    1 

1135.00 
i 1205.00  V  " 

P.   H.   Dentist  II 

1 

1 
i " 

161+0.06    \ 

Dentist 

1 

890.60    ' 

!          161+0.06 
1100.00 

P.   H.   Engineer  V 

1 

1 

950.00 

P.   H.   Engineer  III                   1 

3 

3 

71+0.00 

890.00 

1 ^^6.06 

1 710.66 

Industrial  Hiygierii'st  11 

1 

1 

830.06 

Rad.   Health  Specialist 

1 

i               ' 

575.00 

Chemist  111 

1 

i 

656.06 

800.06 

Chemist   II 

1 

i ■ 

500.00 

625.66 

Sanitarian  IV 

1 

1 

1         6i3o.o6 
\ 575.06 

830.00 

Sanitarian  III 

3 

.3 

710.00 

Sanitarian  II 

2 

k 

i         i+86.66 

600.005/ 

Sanitarian  I 

7 

8... 

i 

j         i+1+0.06            550.00^ 

Bacteriologist  IV 

1 

800.00 

i 950.00 

i       ...71Q,.QQ 

625.00 

Bacteriologist  III 

1 

1 

i...     575.00 . 

Bacteriologist  II 

3 

1 

3 

2 

500.00 

Bacteriologist  I 

i+i+6.66    [       556.00 

Lab.   Technician 

L 2 

3 

325.00           U20.00 

Lab.   Helper  II 

' 8 

286.66 

1          360.00 
680.00 

Nutritionist 

1 

j r" 

1 

' 2 " " "■ 

550.00 

P.   H.  Nurse  VI 

680.06    \       830.00 

P.   H.   Nurse  V 
P.   H.   Nurse  IV 

1 i» 

1 13 

12 
1 16 

10 

6 

\ 575 .  06 , 710 .  06 _.. . 

500.00              625.00  V 

P.   H.  Nurse  III 

lU 

1^ 

22 

1+1+0.00    ^       550.00  V 

P.   H.   Nurse  II 

i+60.06      '         566.06  5/ 

P.   H.   Nurse  I 

360.00           1+60.00  V 

Attendant 

3 

5 

I        260.06 

325.00 

890.00 

Dir.   Hospital  Facilities 

1 .!.._. _. 

1 

1        71+6.60 

Bldg.    Constr.    Cons. 

2 

2 

1            625.00      I         770.00 

fiosp.   Facil.   Cons. 

' " T ■■■""" 

2 

1            525.06      i         656.66 

Physicial  Therapist  II 

1 

1 

1            500.00     1         625.06 

Speech  and  Hear.   Ther.   IV 

^        Y"'  ■"• "■■■" 

i 

i           680.06      1         830.06 

Speech  and  Hear.   Ther.    Ill 

'         0 

1 

625.06      1        770.66 

Speech  and  Hear.   Ther.   II 

1 

^       ~3 

560.00      1         625.66 

Speech  and  Hear.   Ther.    I 

1 

1 

T        i+Uo.o6     !       550.00 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 

Employed 

June  30,  196U 


Different 

Individuals 

In  Year 


■^ Salary  Range  6-'^Q-6U 


Minimum 


Maximum 


STATE  AND  COUNTY 
HEALTH  DEPTS.    (Cont. ) 


Med.   Soc.   Cons. 

1 

1 

$  600.00 

1    $  T^tO.OO 

Health  Educator  IV 

1 

1... 1 

j             680.06 

830.00 

Health  Educator  III 

1 

1 

\             600.00 

1      71+0.00 

Health  Educator  II 

k 

U 

550.00 

680.00 

Health  Educator  I                 1 

0 

1 

500.00 

i     625.66 

Psychologist                            ] 

1 

1 

625.00 

770.00 

Virologist  I 

1 

1 

575.00 

710.00 

Aquatic  Biologist 

1 

1 

656.66 

800.00 

■.*. 

Average  Nimiber  of  classified  employees  on  payroll  -  170 
Part-time  employees  -  9;  exempt  employees  -  5- 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Chief,   Research  &  Anal. 

1 

1 

$  650.00 

i   $  800.00 1/ 

Supr.   Machine  Opr. 

1 

1 

626.66 

I       770.66  J/ 

Statistician 

2 

2 

T+56.66 

J .....  SSJ-ooi/ 

Labor  Market  Analyst 

3 

3 

590.00 

ikO.QOlT 

Tab.   Equip.    Opr.   II 

2 

— •- 

2 

2 

■" 3 

1              'i+io.66 

51 '5.661/ 

Tab.    Equi_p.    Opr.    I 

1              390.00 

1+96.60 '2/ 

Supr.   Key  Punch  Opr. 
Key  Punch  Opr . II 
key  Punch  Opr.   I 

1 
3 

I^ ' 

1 
3 

li 

390.00 

1 3i+5.'00" 

j                   290.00 

1+90.061/ 

T 1+30.001^ 

360.00  J/ 

Fiscal  &  Pers.   Off. 

1 

1 

650.00 

i      800.00 -i/ 

Chief ,  Contributions 
Accountant 

1 

1 

i 

1 
1 
1 "■■■" 

650.00 
1+90.00  ' 

866.661/ 
'"] 620.001/ 

Cashier 

1+50.66 

565.66  "1/ 

Supr.   Tax.   Exam. 

1 

1 

5I+0.00 

680.00  J/ 

Tax  Examiner 

Eicp.   Rating  Supr.                  ' 

3 

i 

u 

2 

1+50.00 
[ 1+96.00' 

565.001/ 
1 626. 60 1/" 

Clerk  III 

10 

^ 

'" 1 " 

11 

390.00 

T"      1+96.663/ 

Clerk  II 
Clerk  I 
Secretary  II 

22 

"u  '■■■"■'" 

1 

3l+5.r.00 

260.00 

1+30.00 

i       1+30.60  j/ 
1        315.661/ 
^       ■51+0.601/ 

Secretary  I 

3 

1+ 

■3 

25 

..5. ...„ 

390.00 

i+96.06  Y 

Cierk-Steno.    11                     f 

~2 " " 

16 ~ 

1+ 

3li5.66 

1+30.66  1/ 

Clerk-Steno.    I                       1 
Clerk-Typist  11                     1 

290.66 
296.06 

360.66  j/ 

Clerk-T^ist  I    _         _      _  | 
Unemp.    Ins.   Director 

15 

1 

3U 

1 

270.00 
T70.00 

I      336.66  2/ 
91+6.60  2/ 

U.    I.    Field  Rep. 

11 

12 

51+6.66 

680.00  J/ 

Chief  of  Benefits 
Supr.   Claims  Exam. 

1 

2 

l.„ 

2 

....650,00.... 

51+0.06 

!    806.66  2r 

f     680.60  J/ 

Claims  Exam-ner 

""■"■■•■«          " 

^56.,.66. 

51+0.00 

.„.L. 565.6q.J/._.. 

Claims  Investigator 

1 

1                "^ 

680.00  V 
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TABLE  XVIII,  Continued 


Title  of  Position 


j  Ntunber 

i         Employed 
!  June  30,  196^ 


Different 

Individuals 

In  Year 


Salary  Range  6-30-6U 


Minimum    j  Maximum 


UNEMPLOYMENT  COMPEN-  \ 

SATION  COMMISSION   (Cont. )   \ 

U.. I..„Analxst __ _ ], 

i.r.....i.r._...Pi.r.ector ^ [.. 

Field .Superxispr _  _ _  I 

Man_ajger_III | 

Manager  11 _ _ j. 

Manager  I !_ 

As  s  i  s^t  ant_  Manager__ _ •_ 

SyEervi^irsjCnterviewe^    _  | 

Interviever  II :_ 

Jpter.Y.ig.'we.?!....!. 1... 

PA??.K~l!?J<.?xy.i.?.y.??.     i... 

Y?Ji.r.....l^P?-9y..:....?.?P_*. i. 

jtojgloy.  ^ounselor_  I 

Supr.   Spec.   Appl.    Serv. [ 

T.eacMr...M"a.ce_._.C)f£, I.......IZL 

Chief ,F£Jin  Place. 
Defense  t-.   Mobil.  Coord. 


+._ 


JL_. 

"i" 

.3.... 
2 

V"" 

2 
35 

11 

'5'"""' 

5 

__i 

i'"""' 

""  0 """ 


T.I!§J:.5i5g...  &  Ipfo-  Off- 
Per Sonne]  As St.  _   

El.ace.iasn.'t  ....Q.f  f  i.ff_ex 


1 

r 


1 

"'"'i" 
"T 

2" 

U" 

..12.. 
2 

T 

...„..„. 

II 
13 

6" 

6" 

'"1" 

IX 

3 
1 

i 

1" 


•4 


$  5^0.00 

Tfo766 

"7"6.50.'oo7 

'620  ".00"" 

~^l^Q;QQ^^■^ 

h§oT6oZ 


$  680.00V 


800. 

™.  680, 
626, 


t' 


!._-... 520,00 


5Uo.oq_    I       680 

■l+'9orqp"""'|""" '620 

■U5o7bo"""j""~ 565^ 

MSLQoZli  

3U5.00_   [ 

i:'5o7oo_I"r 

I50T00     1 ^^j65. 

■■5^0.00    ["2.  l^so- 


odi/" 
ooF" 


ooJT" 


U30. 


06 17"' 
ooiT' 

ooir- 


mir 


650.00  __[ 
^o^ioo]^  _r 

65orooI"T 
FioToo     i 


800 

Jio 


Claims  Ai  alyst. ,.  E_j_Sj;_ 

?.l?ie.f_of..AEpeals 

Appeals  I :eferee 

Comm^  Enrp. 
Comm.   Emj.. 


...0. 
1 


...??i?.S.' 
Technician 


1 
....... 


2... 
1 

"1' 
"1" 
T 


JJ+p"!"oo  I 

656.00 

■■59o:'oo 
■■59o".^~6''7 
.  o"o""'  " 


800^, 
lf5. 

f5o': 
■6'8o'; 

_86d" 

ft'd'; 


;ooir- 
roo'iT" 

rbdiT"" 


ool/- 
00  IT" 

-doi;^- 

dol/" 
ob~I/" 


Average  number  of  classified  employees  -  265. 
Exempt  employees  -  2. 


1/     Range  if  Board  Certified;  for  Board  Eligible  Psychiatrists  range  is  $1180-13^5- 

2/     Includes  personnel  officer  duties. 

V  In  county  welfare  offices  one  of  three  ranges  may  be  selected.  The  lowest 
minimums  and  highest  majcimums  are:  Clerk-Stenographer  II,  $2^5-350;  Clerk- 
Stenographer  I,  $210-310;  Clerk-Typist  I,  $200-300. 

y  With  M.A.  degree,  following  salaries  apply:  County  Administrator,  $500-625; 
County  Supervisor  II,  $i*75-590;  County  Supervisor  I,  $1*^5-550;  Caseworker  II, 
$U30-530. 

i/  Rates  may  be  slightly  lower  in  local  public  health  Jvirisdictions. 

i/  Rango  with  Board  Certification;  P.  H.  Physician  III,  $12T5-lU70;  P.  H.  Physician 
II,  $1205-1390;  P.  H.  Physician  I,  $1135-1310;  Physician-Special,  $1205-1390; 
P.  H.  Dentist  II,  $1135-1310. 

1/    Three  longevity  steps  are  added  to  this  base  pay  range. 
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MONITORS 


CITY 


NAME 


CITY 


NAME 


Anaconda 


Big  Fork 


Big  Sandy 
Billings 


Bozeman 


Brady 


Browning 

Butte 


Circle 


Brisbin,  Marguerite 
Vatland,  V.  L 


Clyde  Park 


Columbus 


Cornish,  John 
Townsend,  Tim 


Arlee 

Morin,  Edna  L. 

Conrad 

Graham,  Margaret 

Sister  M.  Florecita 
Sister  M.  Justin 
Stiffler,  Mrs.  C.  R. 

Ashland 

Corvallis 

Cook,  Mary  Lou 
Shelby,  Dave 

Augusta 

Rohnke,  Pa\il 

Crow  Agency 

Lifer,  David  C. 

Baker 

Bender,  Larry 
Fleck,  John 
Gillette,  Lyle  E. ,  Jr. 
McCrumm,  Wallace 

Cut  Bank 

Crail,  Don  C. 
Harris,  Flora  M. 
Schwingel,  Barbara 

Deer  Lodge 

Hertz,  Daniel  G. 

Belt 

Barrick,  Shirley  G. 
Monroe,  Patricia 

Denton 

Campbell,  Hortense 

Coughenour,  Arthur  L. 


Dillon 


Neal,  Ernestine 


Ames,  Annie  C. 
Stauffer,  Evelyn 
Wheat ,  Helen 


Fuhrmann,  Robert  D, 
Leader,  Evelyn 
Majoros,  Jean  C. 
Moore ,  Kenneth 
Peery,  Russell 
Plouvier,  Lewis  S. 
Porter ,  Howsird  C . 
Snyder,  Arnold 

Butler,  Ellis  N. 
Campbell ,  Arnold 
Den  Herder,  Ben 
Harrison,  Ray 
Robertson,  Jean 
Thorp,  Margaret 

Richwine,  Calvin 

Weathered,  Barbara 

Garner,  C.  A. 
Grenier,  William  E. 
Maxtinsen,  Sandy 
Old,  Lucy 
Piercy,  Betty 

Sanders,  Julia 
Schriver,  Marjorie 


.         Edgar 

Ahlgren,  Duane 

Eureka 

Biggar,  H.  J. 

Gilbreath,  Margaret 

Fairfield 

Valentine,  Connie 

Frazer 

Scott,  Bette  Jean 

Fromberg 

Wilcox,  Vivian 

Glasgow 


Glendive 


Great  Falls 


Boston,  Jack  A. 
Johnson,  Roy  E. 

Danielson,  Mrs.  Charles 
Dyer,  Harley 

Aspevig,  Roger 
Donovan,  Robert  A. 
Gilbertson,  Adeline 
Gilson,  Betty  S. ,  M.D. 
Heusel,  Raymond  R. 
Milne,  Richard  G. 
Morris,  Beulah  K. 
Sister  M.  Josephine 
Weigel ,  Lloyd 
Williamson,  Kay 
Wilson,  Minerva    _ 
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MONITORS,  continued 


CITY 


NAME 


CITY 


NAME 


Hamilton 


Kramis,  Margaret  B. 
Manager,  Pershing 


Hardin 


Lane,  Frank  L. 

Lippert ,  Thomas  L. 
Tarrant,  William  C. 


Malta 
Manhattan 
Miles  City- 


Abbey,  Ruth 
Waters,  Louise  H. 


Havre 


Fouarge,  Joseph 

Kuka,  Tom 

Morris,  Cheirles  V. 


Allen,  K.  F. 
Cunningham,  C.  R. 
Isaac ,  Evalyn 
Thompson,  Helen 


Missoula 


Helena 


Hot  Springs 
Joliet 
Joplin 
Judith  Gap 
Kali spell 


Brooke,  Helen 
Campbell,  Patti 
Casteel,  Barbara 
Dorrington,  Lichfield 
Enger,  Patricia 
Garvin,  Mary 
Martinson,  Melvin  P. 
Moen,  Esther 
Morse,  Willa 
Murf itt ,  Beverly 
Shaff,  Phyllis 

Sullender,  Loren 

Smith,  Warren  J. 

Self,  John  M. 

Galbreth,  Hazel  N. 


Aasheim,  E.  T. 
Aasheim,  Ettabel 
Andresen,  Solvay  K. 
Bernatz,  Frank 
Nash,  Lee 
Peterson,  Otto 
Rasmus sen,  Lawrence  L. 
Severson,  Gene 
Wilson,  Brenda  F. 


Moore 

Musselshell 
Nashua 
Park  City 
Plentywood 
Poison 
Power 
Red  Lodge 


Thomas ,  Thelma 
Tracy,  Rhoda  C. 
Buchfink,  Gerhart 
Dilbeck,  Melvin  L. 
Goetz,  Walter  E. 
Biffle,  C.  P. 
Craig,  Kay 


Beyer,  Norman 
Johnson,  Clara 
Lambert ,  Florence 
Merritt,  Russell 
Quande,  Harold  P. 


Cushman,  John 
Tetlie,  Sonia  A. 


Laurel 
Lewis town 


Dantic,  R.  G. 

Cook,  Robert  W. 
Ferguson,  Don 
Jensen,  Clare 


Lima 


Livingston 


Lodge  Greiss 


Paull,  W.  K. 

Shepherd,  Mary  A. 

Grsmt,  Harry 
Reisig,  JoAnn 
Sterling,  Alice 


McCartney,  Richard  F. 


Reedpoint 

Roy 

Shepherd 

Sidney 

Simms 

Stanford 


Burton,  Evelyn 
Green,  Alice 
McFarlin,  Thelma 
Sarbu,  Howard 
Askeland,  Selmer 
Pierson,  Alice  I. 


Stevensville    Eve,  Eileen 
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MONITORS,  continued 


CITY 

NAME 

CITY 

NAl-IE 

Terry 

Thiessen. 
Thompson , 

,  John  P. 
,  Myra  I. 

Maine 

Lewiston 

Bechtel 

,  Leland  P. 

Thompson  Falls 

Buchanan. 
Polutnik , 

,  Ruth 
,  Charles 

Minnesota 
j     Montivideo 

Oleson, 

Lloyd  J. 

Victor 

Costello, 
Overturf J 

,  Susanna  L. 
,  Mildred 

\            St.  Paul 

i 

Irish, 

Dr.  Donald  P. 

.;   Missouri 

Donovan 
Hill,  A 

\Th±te   Sulph 
Springs 

Whitefish 

lur 

Spraggins,  Rose 
Hoffman,  Lorraine  K. 

Columbia 

i._ 

i     St.  Louis 

,  Louis  P. 
rmel  E. 

Orth,  E 

Whitehall 

Kessler,  Donald  J. 
Turnquist,  Katherine 

1    New  Mexico 

Albuquerque 

leanor  L. 

Wibaux 

New  York 
f     Huntington 

Sammis , 

Austin  D. 

Sprinkle, 

,  Robert  S. 

Wilsall 

Pappas , 

Sam  G. 

Knodel,  Harold  R. 

'     New  York 

: 

Winifred 

T,T/^,**+Vt   /^rt**^T  ^  «-tA 

Broswrh , 

Wolf  Point 

Antonson, 
Buettner , 
Warmbrod . 

,  Wilma 
,  W.  D. 
,  Dorothy 

,  Janice 

Worth  Carolina 

Chapel  Hill 

Rebecca  A. 

North  Dfiikota 
• 1     Bel field 

Carroll 

,  Harry  L. 

Worden 

Standley , 

=     Fargo 

:  „  

Cleland 

,  Courtney  B. 

California 
Panorama 

City 

Baxone,  Peter  J. 

Grand  Forks 

Norman, 

Ernest  J. 

Pleasant 

Hill 

Cain,  J. 

E. 

Jamestown 

Leger, 

William  G. 

Sein  Franc 

:isco 

Nardi,  F.  P. 
Poulas ,  Tom 
Shields,  Gordon  C. 
Wright,  Peunela 

Stanley 

Halvorson,  Martha 

Oklahoma 
Comanche 

Holleyman,  Charles  D. 

Torrance 

Layton,  ( 

Jollette 
laid  W. 

Oregon 
I     Maryl hurst 

South  Dakota 

Sister 

Berry , 
Hazzard 

M.  Audrey 

Colorado 
Pueblo 

Iveui,  Ror 

Idaho 

Charrey , 

T.  H. 

Brookings 
i..  .»....^»»....... 

Edward  C. 
,  Julia 

Boise 

I 

Morgan , 

Moscow 

Harmsworl 

'^>  HarrTjT  c. 

,  M. 

Lola 

Keystone 

Claudine  V. 

Texas 
Dallas 

Taylor , 

Iowa 

Hogle,  R. 

Stirl  H.,  Jr. 

Ames 

- i      Waco 

Shuttle 

Reppert , 

sworth,  Guy  E. 

Waver ly 
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MONITORS,  continued 


CITY 


NAME 


CITY 


NAME 


Utah 
Logan 


Daly,  Joseph  L. 
Roberts,  Reed 


Prove 

Bradshaw,  Willard  H. 
Howell,  Leland  H. 

t 
: 
1 
i 

Washington 
Cheney 

Fretwell,  Dr.  Loretta 

: 

: 

i 

Fairchild  AFB 

Furlow,  William  D. 
Joynes,  Hewitt  G. 

\ 

Pullman 

Beasley,  Wallis 

Seattle 

Walsh,  Beatrice 

Spokane 

Riley,  William  L. 

Walla  Walla 

Grove,  J.  Paul 

Wisconsin 
Madison 

Edwards,  Evelyn  N. 

i 
: 

Milwaiikee 

Father  McEvoy,  S.  J. 

\ 

Wyoming 
Buffalo 

Conway,  James  F. 

Cheyenne 


Cassidy.  Mildred  C. 


N.  Ireland 
Belfast 


Dick,  George 


We  wish  to  thank  all  monitors  and  others  who 
have  assisted  us  in  our  examination  programs.  Much 
of  this  assistance  has  been  on  a  voluntary  basis. 
We  appreciate  all  of  the  help  that  we  have  received 
that  has  enabled  us  to  make  the  merit  examinations 
available  throughout  the  state  and  the  nation. 
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